












ACKKNOWLEDGEMENT AND RECEIPT OF NEPOTISM POLICY 

 

No person who is a “close relative” of a member of the Board of Trustees shall be eligible to be 
hired by Kit Carson Electric for any position except that of a part-time meter reader. This policy 
does not apply if the employee was already employed by Kit Carson Electric at the time his or 
her close relative became a member of the Board of Trustees. 

 

No employee of Kit Carson Electric may supervise a close relative who is an employee or an 
independent contractor of Kit Carson Electric. No Employee may hold a position in which he or 
she has influence over a close relative’s hiring, work assignment, salary, promotion or 
discipline. Close relatives may not work in the same department or on the same crew. 

 

If two employees become close relatives and consequently violate one of the provisions of this 
policy, Kit Carson Electric will make a good faith effort to find a new position for one of the 
employees. If no such position is available, one of the employees will be required to terminate 
his or her employment. The determination as to which employee is to be reassigned or 
terminated is within management’s sole discretion. 

 

A close relative is a spouse, child, grandchild, parent, grandparent or sibling, by blood or by law. 
Spouse includes people who are not legally married, but are living together as if they were 
married. 

 

 I acknowledge that I have received a copy of the Kit Carson Electric Policy on Nepotism, 
that I have read the policy and that I am not a close relative of a member of the Board of 
Trustees or of existing employees of Kit Carson Electric as the term close relative is defined in 
the policy. 

 

 

______________________________   ____________________________________ 
Date       Signed 
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